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1. PREAMBLE: (&iaA1)

ATYT-HTfecT ST € T 92 376, Ted! Tadiaiie faareata argnafaEe 99 20 ahe wifves
FISIATTE! TR H07 & WIT-HEeT L ST Tew=ral 389 378, T2 9ToT & Swdier U Teeret
TST 372, 3718 VAhTed S Fid! THg aATGHA T FaId erell 3. TIHes T3 911 F AT wias
HHeESTEv F foereataicr Wit amaien e F0 § HINHEIiee N 3 e, EEus 99 9
et gfer, e, arewar wUdt W Siad dad 01 9 QT saaeTis SuAifiaT daTd SoE 20 g A
AT 3L TS, IT SAAEAHTAT ST TR T S FHlRARr=aT FBd A
e g SRR F SIS FHHOTT ST Fsieiier arfecr=iidt sHom gsr et srfavarar e sme.

2. PROGRAMME LEARNING OUTCOMES (PO)

I PROGRAMME 9T 3 I=THaY Taramedi=r

7. TS NeoTeh STUITER et aTasieier HTST o HfeTaT ST .
3. T Hifeerd it 3 wEt 319 Srder.

3. HUST AT I ITEHT T STHCH BISa.

¥, STqaETITEt st 7 feduor et v s,

b, TS ATEHT FITHIGT ST R 3 o e aisa.

Tt IV F AT STATSH FAUATHT &7 JTH BEer.

v, argwlia e dade dida.

M

3. FTATIT (DURATION)
The Bachelor of Arts in Marathi programme shall be A FULL TIME COURSE OF 3/4 YEARS —
6/8 SEMESTERS DURATION with 22 Credits per Semester. (Total Credits = 132/176)

4. T&9T 9TEET (ELIGIBILITY FOR ADMISSION)

The criteria for admission is as per the rules and regulations set from time to time by concerned
departments, HEIs, university, government and other relevant statutory authorities.

5. AegH (MEDIUM OF INSTRUCTION)

STEE, ST HWWW a8, The medium of Programme shall be MARATHI.
6. TtreaT ggat (EXAMINATION PATTERN)

The pattern of examination will be Semester End Examination with Internal Assessment/Evaluation.
NOTE: Separate passing is mandatory for both, Semester End Examination and Internal
Evaluation/Assessment. (Annexur-I)



3. STRUCTURE OF PROGRAMME:

Credit Distribution Structure for B.A. Il in Marathi with Multiple Entry and Exit Options.

COURSE ABBREVIATION DESCRIPTION
CATEGORY (Only 2 Letters)
MAJOR Mandatory (MM) | Major — Mandatory Course

Elective (ME) Major — Elective Course

MINOR Minor (MN) Minor - Course
IDC/MDC/ GEC/OE IDC (ID) Interdisciplinary Course
MDC (MD) Multi Disciplinary Course

GEC (GE) General Elective Course

OE (OE) Open Elective Course (Generic Course not from Major
or Minor Category)
VSC/SEC VSC (VS) Vocational Skill Course
SEC (SE) Skill Enhancement Course
AEC/VEC/IKS AEC (AE) Ability Enhancement Course
VEC (VA) Value Education Course
IKS (IK) Indian Knowledge System
OJT/FP/CEP/CC/RP OIT (OJ) On Job Training
FP (FP) Field Project
CEP(CE) Commumty Engagement Project
CE(CE) Co-curricular Course
RP (RP) Research Project

Note:(Annexur-II)



B) Second Year Bachelor of Arts (B.A. — II) (UG DIPLOMA):

YEAR: B.A.-11
SEMESTER: III and 1V
LEVEL: 5.0
TOTAL CREDITS 22+22=44
DEGREE AWARDED: | UG DIPLOMA (AFTER 88 CREDITS IN TOTAL)

B-1)B.A.-11 : SEMESTER - III (TOTAL CREDITS - 22): (Note: Put *—"*wherever ‘Not Applicable’)

COURSE CATEGORY COURSE NAME COURSE CODE CREDITS
MAJOR MAJOR - 111 e gudt = BAU0325MML201C01 4
(Choose

Only One MAJOR - IV T TOdT F T BAU0325MML201C02 4
Course)
MIN i il BAU0325MNL201C03 4
MINOR MINOR - I11 o il 3 2 3
i » OE- 111
L '?(é"gm(-" (Logic/Cooperation/ | el wem snfr st wmr-2 | BAUO3250EL201C07 2
—— HSRM/Tourism etc.)
VSC - I (MAJOR) THTSTHTETH SATI0T T v BAU0325VSCL201C08 2
VSC/SEC . - — -
SEC - I11 Fde 3 g e BAU0325SECL201C09 2
AEC/VEC/ AEC (ENG-1II) | —— 2
IKS IKS (MAJOR) R FEa T BAUO0325IKSL201C010 2
CREDITS FOR B. A. — I, SEM - III: 22

B-2) B.A.-11: SEMESTER -1V (TOTAL CREDITS - 22): (Note: Put “—'wherever ‘Not Applicable’ )

COURSE CATEGORY COURSE NAME COURSE CODE CREDITS
MAJOR JIgHIHRIIH] HH:
MAJOR -V R BAUO0325MML201F04 4
(Choose TfeTe T - e ue
Only One i i " | BAU0325MML201F05
Conrse) MAJOR - VI e ol 2 4
MINOR MINOR - IV AR S BAU0325MNL201F06 4
) ; TeF - GEANEE : -
: ; OE-1V Tyt e S Tt g
O "3_%’(1?”’” (Logic/Cooperation/ | BAU03250EL201F011 2
= HSRM/Tourism etc.) |
e e i ;
VSC - 11 (MAJOR) - BAU0325VSCL201F012 2
VSC/SEC .
FEFATE ST o
SEC - IV (MAJOR) i alfiies BAU0325SECL201F013 2
= S Twn (Write Name)
AEC/VEC/ AHC(ENG =1¥) (English — T11) ’
1KS — - (Write Name)
gy (EVS-Environmental 2




Science)

CREDITS FOR B. A.- 1, SEM - IV: 22

CREDITSFORB.A.IL SEM IIIAND IV: | 22+22=44
CREDITS FOR BA.-I(SEMIANDII)+B.A. Il (SEM III AND IV): | 44 +44 =88
FOR EXIT OPTION AT B.A. - 11:

If student wants to ‘EXIT’ after completion of B.A. II (SEM III and IV), he/she must acquire 04 credits
through SUMMER INTERNSHIP of 4 weeks (120 hours) and submit the report. After verification by

concerned authority he/she will be awarded the UG DIPLOMA. This Certificate is a prerequisite for
admission or ‘ENTRY” in Third Year B. A. degree course.

9. EQUIVALENCE OF THE PAPERS AND COURSES:

Important Note: Under NEF, Equivalence will be given on the basis of Credits acquired at each Year
and Not on the basis of Course/Subject. For Example, if student acquires 44 credits or Minimum
required Credits prescribed in First Year of B.A., he or she will be eligible for B.A. 11 and can take
admission for any course irrespective of his/her courses (Major or Minor) at B.A. L.




considered as ‘Course’ in New Scheme.)

Equivalence: B. A. II Sem- III and IV

(Note: Add ‘rows’ as per course requirement and kindly apply proper course codes. The ‘Papers’ are

Sem | Pape| Title of Old Sem Title of New Course
s e Eapr Credit Ne. Course Code Credit
Cod
¢
I ECEIGE] 04 [II | BAU032SMML201C01 | e mod e 04
111 e Te o 04 [ | BAUO32SMML201C02 | zovsprel sodt #fam 04
111 Ll 04 11 | BAUO325MNL201C03 s 04
ITERETT - U | T AT AR ST
I III | BAUO3250EL201C07 oyt wlter s gt am -2 02
11 [I1 | BAU0325VSCL201CO8 | wmrsremesd i sifier et 02
111 [II | BAU0325SECL201C09 | & 7 = S 02
111 [11 | BAUO325IKSL201C010 | s et 02
e R ATSHIIFHATET STTH: wfeta mal
v " 04 IV | BAU032SMML201F04 | -7=mar 04
T S5 74, =
v FFTETED 04 IV | BAU0O325SMML201F05 TERBRITT S ; S - 04
AFTES
v sarHt gaft 04 IV | BAUO325MNL201F06 - 04
v IV | BAU03250EL201F011 | g-d=mm safor afie Fisrest 02
v IV | BAU0325VSCL201F012 | wuer wdteq sarfor mardt «mm -3 02
IV IV | BAUO325SECL201F013 | ' . TSI 02
EaE]

10. Determination of CGPA, Grading and declaration of results:

Shivaji University has adopted 10 point Grading System as follows:




O In each semester, marks obtained in each course (Paper) are converted to grade points: o If the
total marks of course are 100 and passing criteria is 35%, then use the following Table for the
conversion.

o If total marks of any of the course are different than 100 (e.g. 50) and passing criterion is 35%, then
marks obtained are converted to marks out of 100 as below:

1. Gradation Chart:

Table
Numerical
OI:;ltm"ks d Grade CGPA Letter Grade
- (Grade Point)
Absent 0 (zero) - Ab : Absent
0-34 0to4 0.0 -4.99 F :Fail
35-44 5 5.00 - 5.49 C :Average
45 - 54 6 5.50 - 6.49 B : Above Average
55-64 7 6.50 - 7.49 B+ : Good
65 -74 8 7.50 — 8.49 A :Very Good
75 - 84 9 8.50 - 9.49 A+ : Excellent
85 - 100 10 95016, | © +Ouistanding
Note:

1. Marks obtained > = (.5 shall be rounded off to next higher digit.

2. The SGPA & CGPA shall be rounded off to 2 decimal points.

3. Marks obtained in 50 marks or 200 marks paper shall be
converted to 100 marks.

Calculation of SGPA & CGPA

1. Semester Grade Point Average (SGPA)

>(Course credits * Grade points obtained) of a semester
SGPA =

> (Course credits) of respective semester

2. Cumulative Grade Point Average (CGPA)

Y (Total credits of a semester x SGPA of respective semester) of all semesters
CGPA =

% (Total course credits) of all semesters
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10. w2aBRd T@€T F TUIEMTTOfl (NATURE OF QUESTION PAPER AND SCHEME OF
MARKING)

) THUIUI (o - AT ¥ (FOR FOUR CREDITS: Total Marks: 80 (Written)

T 7 2, TETA SGHE ¥ (T IH) (T 2 7 7 R0
T 3 3. AT 33/ 27 (HeT T =En) o -0
TH 3. A I (TR A ) -0
A Y. Fard fashedTae S ¥ (3 T UE) -0
ST GEAHTIA (INTERNAL ASSESSMENT) 0T 30
Ef) Eﬁ:_?\UTTJ:'UT Yo - m 2 (FOR TWO CREDITS: Total Marks: 40 (Written)
T F 2. AR FEqHE W (T 9H) (S 2 7) T -%0
T o 3. T 9 (=W TR ) T -%0
WA 3, S fashedrds SET 14 (A1 3 3) 7 -30
JiTd GEaHTa (INTERNAL ASSESSMENT) T -20

e

203%-3% AT Ferforen SuTaTst after g TUET .
203&-3\9 TT ITeATUTER SUTITHA & o-¥o AT UGAT T TTer.

Note: Question Paper should cover all the units in the syllabus.



12: SYLLABUS

B. A. Il SEMESTER - 111
Course Category : MAJOR Mandatory

Course Name : Fass wuat wur

Course Code : BAU0325MML201C01

Course Credits : 04

Course Learning Outcomes

qT AT GFEh=aT FeqaaTHay ferameaiar

LK R e

|

|

w oo K X oaw o o M X ow o e A

|

YT AT FIfEcaTHRTE ! HehedaT GHs.

AT AT ASITFRT T F For Fos =rar i,
ST FATHI F ST T Hifed! Blciter, e ITgHaATdIer o Sararan afe aea.
e TR Fdter TR 3 WiTve iy st 3.

FHAT AGATH I ATHHT Bt

"2/ Unit

. YT : Teh IIEHIATRT
.Y ; YohouHT 9 W8y
. U

. T3 AT AT

ot /. =1e - 3 e aen
A IS - HREETi
S AISBH - AT T ATl

2. =, At - AT IR FAitE S
TS YT — Il A1 a1t
faefiy femr - sHifhaw

SiT. €, Fershol - Toft

SIS ST - 3%
ITed] G — 12
TR 3991~ 9TSY ST HIST

Teaching Hours - 60
Marks : Semester End Exam : 80 Internal Assessment : 20 Total Marks : 100
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¥. YRS SOd - e

Tk T

A N 6 MO X ow ow o

w1, . 7 : WV e, Fif-eee JHH, qor
T, AT T AR ki (HT.) ; I TREE JreaT Haes FHT, Tiehd T, SA9d1 GHIST

. ATST[, e : STl IS, HedT ufea ¥ gred, g

Tfed, . S & SHRh, T (T.) : TSt FAT e v, Hifies Y, §as
fomr, R g« 1T wre A=A Ay e, SAleRaTE T, HeE

RIS, TR : STEE & T 1L, WIS YA, TS

FFUlT, SiT. T : HSTHTEe], Ter JohEH, Hes

%0, WL, TTET ; ATAOT, WTohd ThIIH, SAT THTST
9%, fomt, fa. v ; SAifdhera, wreaera wermem, st
23, T, TS : WM, Hifredweet JeheH, 90

-

9. FARVI, ATEE (HUT.) : VTV G-, FHifrereet THRH, T0T, 2083

3. FHervl, HIES (HUT.) : FRTR0T We-, Fifeeweet FohTeH, oI, R00¢

3. IR, ST (§U1.) : ST ET HohouT FITT, HZFha HIHeIH, Hafg, 2008

¥, TTETes, TR : @Ee SATOT uTufy, Weer e, Hag

b, FE, 0. 7M. : HOET FAT: S| AT yaTs, 7St SHEnfec uftye, sEd, 1394

& ST, T : 32T HaheaaT AT GeletT, HIS S, Hafg, 2000

\s. 2T, UFEd : T : T ST STrEaE, FETT WeReE, IO, 9]%%

¢. 9T, B « AT Wrfecd ST wHie, ITe% MR, Heg, 2088

R. TETh, FEA TS : AU HYTEY, U JHTH, a8, 3093

%0, JHTE, WICTHE : WifecaT=l ST9T, TTehd YT, TS, 23¢9

22, AR, SFq: (§1.) e idta, Rierer swed, o, a1 ST A1fecd, g S, FHedT,
%3, TrSTeAE, forsma (4. : TSt wEteT T HeheuHT FHIv, Hewrsy Us Hiieed 9! Hees, §Ws,
%3, AT, ST : ATSHAVF HheoT J 6T, 377 JHTH, T, J00¢

2. TS, AT ; ST AT : ITH ST Forehre, Iwean S, Heg, 23003

Q. AT, STt : At et et reft, srfcrs s, o, 2934

%8, ETASFVFTCIRY, H. 3. : FLIST FT-5a& ST qiee, 2fiferem wehmem, qur, 246

2. 3, (G wre) et fomme « S1TaT STHIE GHITg STTel A1 FHear AT, 2038

%.¢. TAT AT ATAT (TS — ST SATSH) : WIS T AT FHAS ST, 2088

9%, T (ST ITHhT) — ST, T, FAsholl FieaT et ST, 3%
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B. A. Il SEMESTER - 1V
Course Category : MAJOR Mandatory

Course Name : TUeHTeAA TI31 Fiar
Course Code : BAU0325SMML201F02
Course Credits : 04 Teaching Hours - 60
Marks : Semester End Exam : 80 Internal Assessment : 20 Total Marks : 100

Course Learning Outcomes
T FYATH UTHR=aT ALTITTHaR e,
% GHHTCA HTfecaT= Heheu=T GHS I8,
3. SHITT AT ATFT TR L6, A3 F Hied SH.
3. THHTCA FAATATEATA [fare JaTe S Adiet
. AT HEIST et A HeTel SiTaas JHe J5el.
w. i TR AT AT EHT Foba.
faramr g/ Unit
Module
TervmT . wwfermT T Tues w2
9., Shfarait TSt TToT Srertferery
3. Hiaddiet TfqHT, Udieh ¥ €9
3. T fafey maEy
¥, AT el : TaEY J TUrferery
b, SHierde AT
& Fia qeHT
faumT 2. Fas® wtaar: anr- ¢
TAI UTEA 2. ATHIZTAT T TR .
2. AT TS o
3. T Teve adfige
¥. BT A TSI .
LeiEC SR
2. ATt
3.2
Y. T ... =fts T ..
Ry e 2. e
2. AT fohdt 99 7HaTa
3. AT AT e weedT
¥. & UTHUET =T ST 6T AT
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farwmr 3. Frags wfaar: 9wr-2
2. TFed PTeIER 2. qed Svar= Hiss Jgel alf
2. 5h
3. UHEHT FEIIUTE q F1 FOH e
¥. @Y A1V B
2. USHATY TS %, I 1Y S
2. freT @ierar Teteeld 3d S
3. Wl e g U
¥. "M Stehra feggn
3LTRR T % 3w
R. ITETET HIBT A
3. geffor
¥, TG

farumr 4. Fass wfaar arr-3
9. WIS 9Tete 2. qeAlH "ifderel 96 T
2. T
3. 3 T S
¥, STHIERIE JEAehTeaT STTTetTdT aTerd =T
LU ESATYGR ¢, €. STeTETes ioISH
3. W IME, 5, 2W |
3. fograta
ER R IR SIS
ERCEICE L I I SRR Ui R
3. HrE
.34
¥ HHTE
ek ST
% FHL, TR : ST, AArRaTe 76, HaE, R0%%
3. G, HET : T |, Fifremeet JohEH, IO, 00k
3. VAR, SR E, A TR, IO, 8333
¥, T, AR, & U1 X ST, L JohH, o5, 2008
4. 9T, ARHE, 7 TRV ek, AshATEd 8, He1E, 2024
&, UTETE, UahATY : GEATR ZTeied! 3, UTger YoM, Hag, 2008
\o. ITETEA, THATY : STREHTBT e, AfTd afeciehem, Har, 2033
¢. TS, T - Tetd T, GTEer e, HeiE, R0%¢
R. TeTed, HiATafl : 351 3¢ 37 Jo SIUAY, AR THRH, §8, 00%
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%0, U, HiTeft : AcTeey derem, TeETer YuEte afeafii, §aE, 3033
2%, LS, THI : THT 83 81 IR, AHaTE T8, HaT8, 3023

23, LS, Thih : Ty, vreq ufectehe, HaE, 203R

%3, RTeiER, Wpee : gt STevr, UTe WM, §98, 2090

AW
7. HEH, WEE : Siadd] e, STETATET JHEH, T07, 3000
2. %aH, Heg : Hiddd aaqH, 41 JeH, 01, 000
3. %Te5, 3T 711 - SHiTaTa=hIaT, SIS JeRISH, IATE, 2033
¥, AU, T, 7 : THUEYT ; Al AT TE, FHifeedveat THTH, I, 030
. 7T, forme - 7 S, et Sferar, Tl T, 9O, 2028
&. SR, G : TET &ford faar : U Fafeheds a7, feue afsetshe™, qur, 00
\s, ST, 0. 7T ; SHfarT SATIO7 TRFshelT, THRHE JHIeH, 01
¢. SETh, THA 2ATETSH - FHiadfedt, ey gHEm, o, 3-8
R, TET, TET STTETSH : AT, fosm e, AR
%o, faae, &9d : (5T, fHaes ANTUHW, Yotate qfea i, Heg, 303
%%, TTEUTHA, S : hferaT : TeheuaT, Ffadt smifor afe, s weeem, aor, 2033
%3, UTEUTERL, A : T Ty, HIS JHIHE T8, Herg, 0%
%3, U, T : T (HaSah 7T Hiddn) T3 95 g2 AT e, fewaft
2%, UTEId, W, §. : FHicida] SU, I3 JahEH, HH, £3%%
2. T, . F : TSR ST ey, HiS Yo, Herd
98, WNTEd, o, T (HUT.) : Wifee ; ST 0T WHR, TS WHIYHE, HarE, 2083
2o, THRSTRT, TATHYRR : (HT.) o : T HATI0T SATAZ, TT-ATHET THRH, TEAWE, 2033
%.¢. q@dT, THs TS| : HETFRIT HiodT: Fo4T ael, Foft Je5v, 3163 Ufociey™, §es
%%, e, A : hiaar ST SiaHT, His JoheH, Haig, 2022
R0, WHEHF, ST : ST 3d-Ta, TETET FeHTeH, T, 3094
3. TTOTTERT, T : AUSTTer Reraieit e, Sewars e, 4ag
3R, TR, NPT : FHafemiielt Tsieiierdr, 376 aTed JeheH, 0, 3033
23, 71, Ffersr : AT 51T, TErTeT ST E, U
Ry, STHE, . 71 : WSdiel ferare shfaar, Sfst Yo, qur
U, U, TEIT ; HTdUHET, Yrahd Y, SR
3%, YA HRE : HUET shierdeAT Ao e, wieharen e, gaé
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B. A. I1 SEMESTER -111
Course Category : MINOR Mandatory

Course Name : ITSHITHTTET AETH : ATITHIT
Course Code : BAU0325MNL201F03
Course Credits : 04 Teaching Hours - 60
Marks : Semester End Exam : 80 Internal Assessment : 20  Total Marks : 100

THUT AT ANTROITHT — &Y, |7, Wifga

Course Learning Outcomes

qT HAFATH GTeheaT AEGIATHa [Sremedi,

9. IAVAHYA I TG FHRTS Y GHSH Bl I

3. SATHAFYATG dchlfct AT, dieehfeh, UfaeTiss qrdyH! gas Har 35,
3, WWWW&TWW&W%W

¥, Hﬂaﬁﬁﬁaﬂaﬂwﬁtwﬁaﬂmaﬁ.

u. gigfe st Faior et el ere s S i,

Tervmr =@/ Unit

Module

T . ATWEERYA | el I WET
ST IR
FHTHFIAR TREAT AT LT

ToramT 2. T BTRER AIRUATH ; HATTEH AT ATIEEA
srvyTroy fafdt ufsram
FIHF TET, TR TET

faramr 3. safewiea-gear-udT o dadeweTon
FAIFIATA T SEATTET

3

il Goel Eey

L]

T T
T . uftEaaTaweT &er T weTiet SUT

FAFHIAT UfTaTieeh, QTS 9 Gy qe
IS TREASIe, aTgHe ey
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Tk T
9. TIfed, 91 /., T GFAT STRTATE, SR anfee, g
¥, ISAERL, 39 (W), H1. 0. AifEd 1 TforenT, e - v e, freieraet
4. HIfed, 9. 7., GHe=TE at (TEF GUE), SRS YHvE, Hifeci aema
§. Hifed 97, ., Teradi=11 $aMIqH, S YHRH, it aeme
e
9. FAR - HENISZ AMEH T H8T THIE
2. GIHET AN ; EOTET 79 — JUat feage

TEw T -
9. FAE, I : W S0 5, HSAeZeh THIIH, ol
2. ImeER, fufcig : Femiaer aitha T staftfea, AeraTeaTE, 505
3. AT, WIEH : el I g ; GG, TSTEH W, 0
Y. SHEcH, IHT : SATe3E TTeTITETe ], USTed YoM, quf
G, =, 97 (|9 - S d T, Feifiesd YRH, §uE
& o, [ 37 g« HeheuHT ST SuATeH, Heifies YEH, ad
o,  SATEE, 0. 7T - TATER0NE JETes AT HUeT Hifeed, HTEET SehRH, 107
¢. SIS, FERTe : 37T e ST Ao, A SR, I
R. 3, Fres : wor Tfor Five, TstEd YeRTeHE g
% 0. gehed, YT (U1.) : AT Hesdedl ATV M AT, AHTeaT T, FEAHE
%%, IS, . AT : AR AU ATFATET gicreTy, a8 yehTeH, qur
%2, 39T, TG ; T ATFCIGATH LRI, ¥768 TfecrshaT, §ars
% 3.9Terd, #ff. 4, 9 g, (§91.) : Wifeed: STEATI SAI01 HehR (31, 3. o FAsholl 1R %), 9 JeHEE
e, Hoi
9% "qUd fgehist @e © ar, gerre Usg qudt fagsy i dee, o,
24, "HIS] AT HATET ST, HEWIg Hifecd Tiwa, o,
%8, Tad, AT : AT e qfcares W@ ST 7e aefHearen ghier, Hedr afeafyiT e, 1o

IUHA — TH HedT TALATH mmmanﬁﬁmm,wmmm.
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B. A. Il SEMESTER - I1I
Course Category : Open Elective
Course Name : Taet Udiem SrTfor 5@t (wmr- ¢)

Course Code : BAU03250EL201C05
Course Credits : 02 Teaching Hours -30
Marks: Semester End : 40 Internal Assessment : 10 Total Marks : 50

Course Learning Outcomes :

T TVITH TIheaT HETTAHaY farameaia,

9. Tl wiEdica TS Hew dAad A,

3. Tt uiter ey for cameier Wi sHeRtved fassfae erdia.

3. STl ST SEET F GEAT T B,

¥, TSIt SISl SaT F 1Y ST Ygd e SSTHeh oRe-Td SUIsH dl J5a.

fawrmr 9es/ Unit
Module

faramr 9. wuut e ufes

5. Tyt et fafaemar

3. Tafere oot gdierdter aude @eg

3. HI3T 9T 3 F FreETe
fawmr 2. wadt TR

9. Fuffera 3rfoT geff
3. Yo : STeg=AT STt
3. fom, a=9 3 oy
¥, TEUlT 3ATTOT AT

:

STSaTSH, F. ot : TSt SATHT : F1E O FATE, GorET FHRE, T, 234
STSaTeH, &, #1 : SR 3fae, Wt fovm, g formdis, W, 2%%R
ST, AT, AT : WS AT, FHeTH FHITH, 0.

IeUTd, T : AU He5 AR, SHEdHd JehTe, T, 200

HBH, 8.7 : HUS! ATHTH! Hevaw, el 5% vehmem, g

Mreret, S : TSI TR, TTEATd HeTfreerd v, T07, 2084
ST, 3. AT ; AT HST AT, I T, T, Q003

A, AT, % : T ARST AT, Seft AT A wewee, 9o
AT, . T : AT S|, W HTee HET, HITEIY, 2033
%0, TS, 3T : HITST TREHITI, ST TohTTH, 3T01, 094

%%, HITEHT, 3T : FS! SATHOTET A=, qor feremdia, qor

%2, fés, Tt . et s ufteE, Hear ufeafiiT grew, 9, 2%¢¢

%3, afect, GO : TSt AT : Helt A7 waA, Rrarsh forndie wut frar wE, HewTHR, 3033

2 e @ P & a0
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9 Anfesdl, AT, T : T AOST SR, B weprer, qor
%, SRR ferdt smifer st avfarar: frarstt faemdie wudt e d@u, Feerg

o 3l HEIHTIATEIE] ST TETCHF oed, araq que el arEsEn Sutas
HeFE AT I,
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B. A. Il SEMESTER - 111
Course Category: Vocational Skill Course

Course Name: EHTSIHTETH SATIUT WM SHIvTed

Course Code: BAU0325VSCL201C06

Course Credits : 02 Teaching Hours - 30
Marks: Semester End Exam : 40 Internal Assessment : 10 Total Marks : 50

Course Learning Outcomes:

T STTH UTHH=aT ALTTATHAT Terarreatar,
3. TSI AT o SATIHTEF W14 hivreardT gi=s giga.
3. TS SYATSAT=T dEATeTd HivTey faehfad Bidier,
3. §- wifiysh lvred forerraTee srafsir=ar Tea1 Geft oTe grdie.
. fafarer g aremmiandiEt wifvs Fivey T s FierE 740 &5 3ucsy gl

fawmr  9ew/ Unit
Module
3T ¢, THTS HTSAH SATIOT HITYeh HIviedie T&Eq (Teaching Hours - 15, Credit - 01 )

9 TST JATOT gHTSHTE
3. THTS HTEAH AT 7T
3. O HreAy afor fafufany

foramT 2, woTS wreAmisiter ATt Sivea IuEE
8. GHTS AreAnieRiel 49 9 femgert sfeta
3. THIS HTEMiERie Sfetdt, e foafest
3. GHIS HTEIHTERIA EEETS & (Content Writing)
WU T AT
T TG0 T AR TS : STl Feftat 7 saero o, Jist YervH, Herg
FHM, T - fetrd o, S Jfeerhem, 10
51, it 9 3o ; 9IS ATEiaiel TREH FHIved, Hiehd TR, SA9d] GHTSIFR
ST, i : ATeAneTies, HAIahE JEEH, 0T, 3033
SrSft, 7eTeT v - A Hifear 3 gurs, arft yeheE, foedt
e detrem afierr, qudt am enfor demm i, sER-fed. — 2030, REms e widt
¢. WA, ARG : ATiheH fSTTeT e, HIS oheH, 498
Q. AT, THIT : HIAEH HEFdl, T2 AT ATers SIS0, I
ACTIVITIES AND EXERCISES SUGGESTED FOR INTERNAL ASSESSMENT
T 3T,

(. -
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B. A. I1 SEMESTER - II1
Course Category : Skill Enancement Course
Course Name : g7 @ gaame &ved
Course Code : BAU0325SECL201C07
Course Credits : 02 Teaching Hours - 30
Marks : Semester End Exam : 40 Internal Assessment : 10  Total Marks : 50

Course Learning Outcomes

T AT TTeheaT eqaaT-a? faemeaine,
9., JTNeF ShiSTedT=T & Biga.
3. P 3 greaem Fered foefaa gt
3. TSR o AT Gt 3ueisy sidia.
¥. SATHH s ogd J5a.
T gcah/ Unit
Module
faumr g : T s (Teaching Hours - 15, Credit - 01)
8. aeT ; dpemT T T=mEy.
2. Taer= fafay wam (37) 3gav () STaHT a1 () FTaTTs HIEERT () HHTE e
(8) SRR Yehe it
3. FaeraTet sucted fafag da (sl gtfemami .) a engar Feerd gom

.
¥ Tafay yar arem, fraemaTdt wfear oraa 3 aretisr gEdt.
4. el 3 FEEETe AT qrEE

foramT 2 : HEEaTeH
8. PEAGETA : Hehe QT J 6y
3. FRFAT fafae YR e GoaeaTe (A&, HIHTIS, S, dTiefcas,
TSR, SETST ST, TS FRH, TTE)
3 FHESHTET ST 3 YEEETEHTE Hiedrerad
¥, GFHATCHTET TeUTS, athed el o STTATSITET UId, S=&rTvr §re avar< 9 3

g

. TPEETAHTEIST 3ueTey fafag Her (eret FidshH, STes HEw,
SATHTIETOT, AU 3.) T TR SAEETCHTd S0 6.

§. WTcAf&rsh s (37) FRFHT=AT EIET (Haed 9 YoEETerT Sigdr g o,
(&) e 3 ErEETTe Yo |adiehT
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8. A1, s : aepeaTell ATEHT, TEY ShEH, SR, 308

3. e, A, US 2. 2. - sAraeTivss #uat, FHued! e, qol, Rool

3. FereRvll, 1. 0. 3 3 : AT HUS| IgAT&ah, Iul foradia yermm, qul, 29¢%

¥, FHI, T : T ST oRe, Al weRe, 9o

W e, T, i sTeor, ardier e - it wsta ST U, i WehRE, 9O, 2083
€. TMTetfes, Geflt : ST A-2 F 2, Tsied T, T

\o, TTITeIToRY, ST, TTEVIER ST : SATIRTI AUa!, HedHs YehRH, Iul, 00%

¢. A, TR © (V1. STRTE TS, HHeaeH Fee, 7o

\o. AT, H - e, NI 3, AT

% ARG, . 1. : ATIETHF HUS!, HITIIHTE HLTe T, FHITTIL, 2033

% 0. e, TS : HIVIH: Heetel! : 7 Weeiell, 3chd JehreH, qur

8%, Torsiert, TTageT : QEUEe  UF SITHTE e, TT-ATEET YoRH, ST, 3093
%3, IR, A ; SAfthA fommre ST T, SeaHs e, I, 2008

%3, Wi, GATSHRIS!, AHTS ST : SATaETE HUa, ART-ATCRT YoM, TG, 3024
%Y. AT, 2 : ATfosh S, Tsed JeheH, T

%0, AT, THIA : ST 35 ATAET, THed THTH, 07

%8, Sfact, LT, WSt 9T : Gl 31e wa, Rrarsh e #ust e 6, FieeTs, 2033

ACTIVITIES AND EXERCISES SUGGESTED FOR INTERNAL ASSESSMENT

HTERIF 3TE.
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B.A. II Semester - I11

Course Category- Indian Knowledge System (IKS)
Course Name- ST i@ =T

Course Code - BAU0325IKSL201C08

Course Credit -2 Teaching Hours : 30
Marks : Semester End Exam : 40 Internal Assessment : 10 Total Marks : 50

Course Learning Outcomes

qT VAT TIh=aT FHeqIATHaT fr=media,

. YR FESvTe T g 8Ed.

. AT oRaAfaRrE mfedt s,

. R ot  cameier freidt @ sehad giEa.

. AT G STeE, GEieE F Had ot g9 e,

X w N

ferwmr ueeh/ Unit
(Module)
faHET ¢ . 9T ARATd o AR ST (Hours - 15, Credit - 01)

U FHIEET : HaheddT

fordt, Sreafec, Sraafaem — e

eI oRaH, STEaIelH ciaaad!

ATt farer, g, gt e, WIS,
&. R S

faamr 2 ;. crgataEET fawm o feear

. AERpTH AT fadt

. STeqoT RaTdre ferdt

. ST feAd

. Tl ferdt

£ K aw U o

L K a0
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1S, Tells areeR ; et fordt smfor wreftar sirsie sfoemr, swamer yemM, Fide, 2032

i, TR : At g fofiwre, siss #fear g, S, ¢8%8

Fersro, #ff. T : Wi TR TSR ST i, HeRTsE TS Hifee AT HEEd Hew, HaE, 2343

e, 2. 2 : AT TR SEhdl T gYIan, S, feeee, 17

RIS, IITAT : G e, Hifee"wed JhH, T0, 2 R4

g, E19e : AU, WHIHT FhEH, §u5

R, 0. AT, - et Anfeera 3fierd, Hien dlecthe s, I, 2033

TS, T, 7M1 : HETIHTE W STTOT el aTeme, S8 e, Jo1, £ %lse

2%¢R

%0, TSI, . | ; “HETIATETEAT Hishiaah forean- e, 7ewrsg T |fee ST s 7,
HaE, 2%¢R

9.2, Torftaret, stfammr . v snoeh wat<ie, TsT qudt fasm ger, g, 000

9. HiE, WHTRA ; Tieh{cieh STTTOT THHTST ; T0RT o T, TETa JehTeH, STEHaT,

%3, WEges, I5oTT | HIST HTEAH : TIEH, TNT ST Wifeed, T e, T9E, 3033

2. TR, fEeTeiE, | A SEATeE, TR, I, (37.) Fifrewect JheH, guT, 0%0

9. TSI, TVITAIIE, : YA fodie Hifcrsh Ueey, Hies, SHe 2ifHam (duT.) HerTse 159 ey
ToT T} HEes, Hars, 2%4¢

%&. ST faraehteT A7l (https://vishwakosh.marathigov.in)

2 6 & L5 K s

ACTIVITIES AND EXERCISES SUGGESTED FOR INTERNAL ASSESSMENT
o GIACAYUl FeTid HeaHTaHT=AT fafare wgdian A e e faareatsr siata geamm wr
HTETF ST,
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B. A. Il SEMESTER - 1V
Course Category : MAJOR Mandatory

Course Name : STSHITHTITET 3T¥ITH : SAferanmer
Course Code : BAU0325MML201F03
Course Credits : 04 Teaching Hours - 60
Marks : Semester End Exam : 80 Internal Assessment : 20  Total Marks : 100
TTfEeaghdl | TaTe — FHR TARATS
Course Learning Outcomes
IT RIE=AT HETIATHAL ferameatr,
. A Tl AT AT FehTT= HeheuHT F TET aeTd I3,
¥, TUSTier SAfeTaTTer 2T o] THsie.
W, TTETE Heffe Aferd e ST Hifed! se.

A M0

v "eeh/ Unit
Module
farumr 3. wferaTer : deear 9 e
NINCRIBIEIR eI L]
SAfera e Ty ST ey
TSt AfeAd T g
faramr 3.
5. SIS AN 2. FER
3. 375 YTaeial HEEY ¥, 30T
b IS 9% §. §Fh
\s. Feheie T
feramT 3.
9. FTHE ATerere HLOT 3. FET=TE Aral
3497 ¥. STETET e
. T et T 6. fer
. FTATET
forvmr %
5. ATl T 3. TEHTEL
3. @uet ¥, 3Ty
., STYTET ATY- Ty . ST 30

o, TTTel FEUTS I 7
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(TaTer AT TTfEeahAter YRt o AMeSeT ATEA. IEaT, ST T, WISHTed, A1, Terarey, faame, sumr, wfgay,
aroaTaer fager, ggTaTy, fides uterst, %R, 9T S, AT e T, Wil &)

9Tk A
TS, HHR — AT, WIS JohTeH, Halg, 20%%
HewTy
8. 3faae, A : wrga foramoT e, geee = SwEE, 1o
2. ol g, iy S g, 79 fear, warien wyemm, qot
3. TS, GHIT : Gerd, T8 Yo, JO0
¥, TrEd, 2. 7., 9. By, 91, w. %, ared (@) - afora et 33 3 5, wnfeer foEm o wah, s,
i),
Y, =g, . 97 : ST d g, Heifes TR, 98
&, <e, [T : €18 : U S1reher, His W, Heg
\o. YW, 7. |, BAFUITAFE, H. 3. (TYT.) : HUST Tifeed : T o %Y,
¢. ¥TTEd, AT 4. 9 3K (HT.) : Wifeed ; ST d YW, (AT, 7. FeSH0l] THaH ) Ger  Hisl FHEH,
T
]. ATEE, S : HUS A HeaTaT 3iaers, HedT gfsafyiT grew, qur
QO.W,W:WWW,WW,H}@
9.9 AT, SAHE (GUT.) : ATSHATFR : HFHeTH] J E6Y, I THTH, T
93.TTe5W, 31, T : YTeGT=AT ST S @ehel o WISl AR SehTeH, IR
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B. A. Il SEMESTER - 1V
Course Category : MAJOR Mandatory

Course Name : ITSHITHNTET ITY: FHIGaRI
Course Code : BAU0325MML201C04
Course Credits : 04 Teaching Hours - 60
Marks : Semester End Exam : 80 Internal Assessment : 20 Total Marks : 100

uTfEeadt : ATRAST - TigET uTete

Course Learning Outcomes

T AT UTHh=aT AT Tremeai=r

2. FIEsT T Tfecaehrr= GeheqaT Hifed! idiet.

3. GHTST SATTOT Eifecs I TOueqEsy d&Td Idie.

¥, TGS T2, SaAgeT 9 Hoage! ATdiel WEaEsy TTad Adie.
farumr Te®/ Unit

Module
forwmT 2. wrEEd : U aTgEATER
9. HIGEAT ; HhedAT d TEY
3. e gew, fowy
3. FEEE JHR
¥. HUS! FHTeerrdt aredre
%WT?.W:W
ATHST — FHATF T, G &Y
foramT 3. ISt - arfsT, SrareroT
AT, SATATERTH A, ST, Sfad o Jeags!
ToramT ¥, ATHS : FEE T wEy
IR TYTIY o 337 ATSHAA T, srofarsmy

U 0
AT - AT urete, 3t JHH, g, 0%
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"y
% SHIATet, AR (T1.) : Hifeed o7 ST, STt SR, 907, 200
3. SITIE, AR : WifecaTaT STaehTT, STHT oM, o
3. HIAME, ATHTY : §d qHRHTE SR, TR Jfseehy, qo7
¥. e, T (G : e STevTaeTdie T e, AT T8, He, 2091
. EITETT, G : HUST HTderl: ST ST ST, 3787 aTea Yehtv, qoT
§. 3T, T1Z : FOST ATHIOT T, THETH JeHIH, 0T, 3093
s, 3T, W1Z : T, 31, foor, e wehme, SHmene
¢. 9N, BI2fE : FTE- T HIGcauah, I8 UfecTshe™, Has, R0%0
% oI, Bl : FEITRe, T2rTeT FHRH, O, 2008
% 0 JIT BNefE : FHoTen Tifecd ST wefta, 318 ufectre, Hars, 2022
%%, 9, faefy ; TR STl ST, TSEd YR, 907
9 3. 99TE, YTeTeg : IhRadaT, YTehd YehIYH, SIS
% 3,93, THTY : HUS! TG : ATET ST IR0, ITeaTerd WehmeM, AR
%Y. eI, U : Frade (= goreie, 2. 7. 91 9, Fieerg
84 TER, T, T : WTfeere ST SRl Sk TR, e
%8, TTS, HASK : FHIEal SAIOT ATFITET (3. TSN THT) AHATSH 6, HeIg
%9, HIY, HEHE : THH a3, HHTe Tfociorr4, qo1
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B. A. Il SEMESTER -1V
Course Category : MINOR Mandatory

Course Name : JISHIYFATET SHTH: H1EH
Course Code : BAU0325MNL201C06
Course Credits : 04 Teaching Hours - 60
Marks : Semester End Exam : 80 Internal Assessment : 20 Total Marks : 100

TTfEcadhd! : TeaTiTgs — . 9. 39

Course Learning Outcomes

[T AVATH UTehoAT ALATATHA (aemeatr,

A1 AT ATFY YFRTE ST HHS J5a.

e A1 ATEHA Yo fafare yare e Adier.
AT ST IO ATEATEITRAT TH 2éet,
IFEHTEAT TaET HHSH HaT A5,

v Hew®/ Unit

Module
faramT ¢, Aee ; deheudT 9 WEY
1 TS FHT ?
TIEHT TZF — AT -AT<hl
ATeTEhd, 72- S, feyi,
Gfedr T w1 e geh
TarwmT 3. Heve — FegaT
AT — AT
FAF EET
9, SEATIET

259G gUi 4 e

fawmT 3. Oeave- AT AT  faartay
GegeIgeh- IfiEHE,

=

grTfsishar, faamem=ar

fawmT ¥, W T TETEy
TG — AZIG9,
AT o SR
T T -
TS, M. § - HeIINE, Fihargd Te, §a3 3. 1. 2083
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3
:

Fowvt, 3. i : Ares : Tawy Sfor wte, TRETeT e, I

i, fore - i forcfra aeremarss - T siifa S0 1t aferdama aregs, oo, 2093
SRTE, M. T : A ety =i ey tenagent= FRegmme ¥ ¢ 9  daresd T, 505
QRI9Te, 1.  : fenaquenti= FHeawrar, diwared e, §o3

FeTie, . o : wer femreredt Aresh, Wt e, g,

TS, TSI : W ATHET, &R THIH, §oIg

% 0 TS, TSTT 3 Hies SV - ATeF- "R SArTHaT=T U= 9 3faem, AFargsd 6 1o,
2293, 3G : ACHATAT TN, HAITHE FHEH, 01

%3.%Ee, 4. 2 (HT) : WeTeHT Bol @ ST, HERTSg TS Hitecd ST 66 Hew, Harg
%3, 97T, 31 ; FIST A1ea SO {Tfi= 3fem, HenTsg TS Hifee ST S| Hees, Hag
2. TETCATER, ST : SEIATETHT T, . (THue) 39 FHd, Fieeg

%4, TG, THIT : TSR ATeak SATO1 7, . SRM9TS, TAferd Tfeciehe ™, Hers.

gR S @ 8 B0 4l ol o

IUTHH — TETET ATEATART UTg e aireror feramay,
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B. A. Il SEMESTER - IV
Course Category: Open Elective

Course Name : TTLT GI&IT ATIOT FRET (W13)

Course Code : BAU03250EL201F09

Course Credits : 02
Teaching Hours Distribution: Total hours of teaching -30
Marks: Semester End ; 40 Internal Assessment : 10 Total Marks : 50

Course Learning Outcomes :

T ITATH UTHheaT ALATIATHAL TETeaiT,
9. i@ F 9T & AT e faeRfad srdiar.
3. Toremetar vyt giier wey sufvr erdier wiive ST ggdt e Idie.
3. HUSTE AT gaEdT 107 foer Su=isH whtar a5,
¥, AUSTAICT STl SaET F STTYe A=A Ugd! Jid IMEhT ST SuFisi

AT 5.

fawrmr  wew/ Unit
Module
faamT . SrfEEr

9. ATAEER — AR, TTe TG, AT HAIH0T, T J2AH0
3. oRgAfayes ey s farmta=s
fa9mT 3. 9T : ATEReE

9. TS : 3R SATTOT fersdwoT (FTer ST Uy 3ar=Iret 31Tehet)

3. T T ; TRE T AT e

3. AU MR HeETe Avae J ATfecrehdl (AT HUSIdier HeweTd 3 & TR AT ST
g e W feramor smf o)

i

STSaTEHT, F. ot : ST SATHT : TS 0T T, GorEn FHIRE, T, 2340
HASHATSH, F. 4T : ATHOET 3faer™, wSt o - Hag fommdie, Hqo7g, 2313
STAT, AT, T : WS AT, FHeTe= FHIH, T,

3T, FHA : HS 725 SATHT, FHead JoheH, I, 3004

FBH, BT : HUS! ATHTH Fevaw, et % wehrem, gt

TR, S ; ST ST, TS HeTiaeerd M, I0, 084
ST, . AT : AT TS AT, HETH FHIH, T, 2003

EICA, T3 : YT ST SATaRtor, Seft A7 ande Yerter, qor

TGS, . T : AT JUSY, WITSehE SeT ST, FHITaTH, 3033

8 o G g U B gt 40
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9.0, FEh, ITEV ; FUIST THEH 9T, S JHTTM, 31T, 2094

%%, W, ST ; FUST SATHTET (A=, ot feemdis, qor

22, s, Temrat ;. wud ST ufters, T afsafyiT 8184, T, 2R¢4¢

93, afeet, goer : Tt v - Helt A6 waH, fSrars’ forndie wuet e He, FieeTg, 2032
9, ATfossl, Y, T ; TTH HLST ST, el Teh1eH, ot

8. IEATHT ferdt or wrat quimer : Rrarsh fremdis wust fvers @, FieeTR, 2033
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B.A. 11 SEMESTER -1V
Course Category : Vocational Skill Course

Course Name : 3-=I3TT S7TIOT qT{Yes SRIvTedr

Course Code : BAU0325VSCL201F010
Course Credits : 02 Teaching Hours - 30

Marks: Semester End Exam : 40 Internal Assessment : 10 Total Marks : 50

Course Learning Qutcomes:

AT VAT TTR=AT HETTATHaT SaITeir,

. T o ST qT6T Ve T3 JUTe erset.
. Tafay z-=ierey fafam erdte.

. S-HTSAHTEAS STUTiTeAT Gt Afedt g,

. - gt ey faeita grdie.

. AT YN 3-Fa - id =t hived fFfaq adia.
faamr =92/ Unit

(Module)
Torwmr ¢, 3-wifEar it e (Hours - 15, Credit- 01)

9. 3 UTHTEd, 3- U=, (Resume) Ffddt
2. 3w i), 2- afdfrere
3. ¥ 93% (Online Meetings) STTEETIH T
¥. 3 AATH I JATOT USHTRT= Weff
ToramT 3. SRTHAHTEAH | WAATT ST WIS Shivred
%, S 3 TN Heed

2. TRIEHIAT F TN Hhived
3. TR T 9TV Hived

¥. J T T J W hIRred
ey
9. SAfEL, i : RT3, U YeRITH, 0T, 3039
2. B, I : TAFHTET SNeeTale, HAfTHE JhTeH, qur
3. aﬁlﬁ,w:mwﬁﬁmt{%a%m,gﬁ
¥. ﬁﬁ%ﬁ%@,ﬁwm@
§. T U1 : HTEAH STEATY § AT HiE, SEHE ufeetehyH, It
\o. TSI, ST : 3RS, A Ifoctsha, 01, 3039
¢. Toremamm, ufed : fagm snfor dag forasmt, wohmem, o, 2033

ACTIVITIES AND EXERCISES SUGGESTED FOR INTERNAL ASSESSMENT

£ ®X o U e
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HTTIF T,
B. A. Il SEMESTER - IV
Course Category : Skill Enhancement Course
Course Name : SRTISHHTE STEEATI F WU & 19T
Course Code : BAU0325SECL201F11

Course Credits : 02 Teaching Hours - 30
Marks: Semester End Exam : 40 Internal Assessment : 10 Total Marks : 50

Course Leaning Outcomes

T AT Ak AT Terameatr,
%, TNk ShivTedT=T U= Biga.
3. FIFH AL FIVET S ege.
3. Taferer gaw e ATeHET FLdT Jdfer.
¥, TSR 3 ST Hifi 3ueisy Bidia.
faumr =@/ Unit
Module
TamT ¢ : FTAHHTS STTEATIT ; HHeTTT J TWET (Teaching Hours - 15 , Credit - 01)
8. T9T & W1k hIeTedi™ AHeT SfaATdie e
2. T SHIEATIATY TEY
3. FHFUTHET 3271, TEY, SATH F JFiaT
¥, FTsRH TSI STiYe FIsTeai=n arT
W, AT fafae Yo (2o, Steaforn, araTire, Tsehi, Saamng,
eTfHieR, TiEHaer) F wi gae
faumT 2 ;. wrdEETY YT ; e T et
8. FrsaT=f S, ==t 3 Frlwn wey Rt (Frsm smrae)
3. S eV, Ik, HIa ATH HaS, TIeaaER, e/ de e WA 37 3.
3. FrsaTET SiTfetrd, TRaEl, wrisn ufe, e aftve, I T s,
¥. Aqeees s, & s, Jed farem, afie farsm (mee) 3.
U, B G2, HeT SATEAT, YehTYT ST AT, S8 SFaEYT, Je4des 2.
€. FTAsHATHT ®9LT (Table Program), Hjm"fﬂﬁ"—r, TR, 9 TEHT, ﬁ?ﬁﬁ
\o, ST il
37) UehT FTAHHTET IS SIREeT d91
o) Ford=ror v, Frelsrn ufFenT, SR O3 gl o
) 9 T1e, ST, ITgaTe 9@ FI0
T) WTEATfae, AT, FEEETe A foaRaa ya aam .
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s

8. ST, TororT : SpeaT= |TeHT, ST THRH, SRR, 30%Y

3. %15, Hed, U2 T, 3. - e v, Froeft weem, qur, 200t

3. T, TS, TRiQ 30T, IS THET (HT.) : WITNeh i S1101 SIS, 341 JaT9H, IO, 2093
¥, ATTETES, 9. . : SATARTE HLI81, € JeHITH, HITIqL, 3004

b UeH, STl ; JeaIe, HicTha WehTeH, IO, 203%

. Yeohes, THETH, SR 9ea : {fauwss, Teer Y, Has, 084

\s, ¥kt RTaTSiE : formeme Sier, 7t ufeciiiiT 819, FHiceT

¢. e, Rrarstive : e, sversa g, g

Q. e, Rrarsfire : o apearE, e, o, 3003

% 0. THTSTR, TATHYET : FHAEETE : Uah SITETET e, AT-ATCIaT SR, ST, 2083
%2, WishTeft, weet : saftre e afor wrwn, Sead yehE, qu, R00%
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ACTIVITIES AND EXERCISES SUGGESTED FOR INTERNAL ASSESSMENT

HTR.)

(99 dieAaiie (Swayam.gov.in) WIeiiel Ushl RIVATE! Uk SHeigT &g faemef SEC Jiaid &€
TTSRAT)

1. Feature Writing Course - https://onlinecourses.swayam2.ac.in/nou24_1g26/preview

2. Writing For Media : Radio and Television Course —
https://onlinecourses.swayamz2.ac.in/nou24 1g28/preview

3. Soft Skill Development Course - https://onlinecourses.nptel.ac.in/noc24 _hs15/preview
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LIST FOR READING: (Use international standard format/style applicable for your program) LIST
FOR REFERENCES: (Use international standard format/style applicable for your program)

ACTIVITIES AND EXERCISES SUGGESTED FOR INTERNAL ASSESSMENT:

® Any other exercise/activity approved by concerned teacher.

B) TEMPLATE FOR FIELD PROJECT:

Type: Field Project

Course Name: (Example: Field Project)
Course Number: (Example: FP ...)
Course Code:

Course Credits: (Example: 4)

Marks: Field Project Report duly signed by Internal Supervisor : 60
External Assessment (Viva Voce) by University appointed Internal
and External Examiners 40
Total Marks: 100

If Course Credits: (Example: 2)

Marks: Field Project Report duly signed by Internal Supervisor : 30
External Assessment (Viva Voce) by University appointed Internal
and External Examiners 20
Total Marks: 50

Course Learning QOutcomes: (Write at least 4 outcomes. You may add more. Use Bloom’s
Taxonomy)

Instructions for teachers and students while doing Field Project:

1. Selection of Field project should be related to the mandatory or elective courses in the concerned
subject.
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2. Field project should be FORMALLY ASSIGNED (In Written Form) by concerned teacher.

3. Field Project should be based on field work to be carried out by the student.

4. Submission of Field Project Report duly signed and certified by concerned teacher/guide is A PRE-
REQUISITE FOR APPEARING TO VIVA-VOCE EXAMINATION.

5. TWO COPIES of Field Project Report in BOUND FORMAT should be submitted before Viva-Voce.
One copy will be kept by department and the other will be returned to student.

Important Notes for Teachers:

1. Prepare an Appropriate Format of PERMISSION LETTER to be given to student to do the Field
Project under the guidance of a concerned teacher.

2. Prepare an Appropriate Format for Writing the Field Report. Kindly see that the First Page and

Certificate Page is common for all students. In the remaining part, try to maintain uniformity.

C) TEMPLATE FOR INTERNSHIP (ON JOB TRAINING) AND RESEARCH

INTERNSHIP:

INTERNSHIP COURSE GUIDELINES IN
UGC FRAMED “CURRICULUM AND CREDIT FRAMEWORK FOR
UNDERGRADUATE PROGRAMMES” (CCFUP) AS PER NEW NEP 2020

HIGHLIGHTS FROM THE INDIA SKILL REPORT (ISR), 2022

e Youth employability has improved to 46.2 % in 2021 from 45.97% till 2020.
Female employability is higher (51.44%) than males (45.97%) for 2021-22.
Highest employability rating at about 60.62% in commerce domain.

88.6% of graduates are looking for internship opportunities.

India employers like to hire employees having at least a year of working experience.

In India, there are many platforms which offer internships e.g. Internshala, Lets Intern, Killer Launch,
Hello Intern etc. (Note: Internshala launched an initiative called the “Grand Summer Internship Fair”,
which offers more than 23000 internship opportunities to people from all educational backgrounds)

OBJECTIVES OF INTERNSHIP:
1. Integration of workshop with workplace:

e To align and integrate Academic Workshop Training / Classroom Learning — Activity lab initiatives —
Research lab finding/learnings with outcomes of the workplace (Organisation / Enterprise / Start-ups /
Corporate / Farmlands / Artists in any domain / Artisans / Gig workers / Non-government organisations
(NGOs) / Research & Development Organisations / Higher education institutions (HEIs) etc.

2. Understanding of the world of work:

e To provide students with an opportunity to improve their understanding of the experiences, challenges, and
opportunities of the real world of work

e To help students to set their expectations and behaviour in accordance with the demands, culture, and
values of current and emerging jobs.
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3. Physical and Hybrid Model Learning:

* To broaden learning opportunities blended with a Mentor or Research Expert by combining physical and
digital modes of learning.
4. Developing research aptitude:

e To create and facilitate conditions that allow students in their quest for knowledge, its discovery, learn-
understand-sharpen research acumen

e To get familiarise with analytical tools/techniques with appropriate usage, research methodologies and data
analysis

® To prepare manuscripts, identify appropriate journals

e To become aware of patent and intellectual property rights and their application in solving
research/complex/real-life problems.

e To cultivate researcher’s integrity and ethical behaviour

5. Exposure in emerging technologies:

® To provide exposure to emerging technologies/ automation and how it can support, facilitate, improve and
reinforce work processes/culture/ job roles/art and craft, including the traditional areas of art-craft/ heritage
skills, agriculture, etc.
6. Enhance entrepreneurial capabilities:

e To understand how organisations / enterprises are formed for sustainable progress
e To strengthen start-ups culture and entrepreneurial capabilities among students and encourage them to
become job creators.
7. Development of decision-making and teamwork skills:

e To facilitate the development of problem-solving and decision-making skills
* To enable teamwork & collaboration culture
e To promote research for academic and professional developments.

8. Cultivate a sense of Social Imagery and Citizenship Responsibility:

e To develop a sense of social imagery (issues) and philanthropic versatility among students
e To facilitate an attitude towards citizenship responsibility.
9. Stimulate collaborative influence:

» To promote HEIs collaboration, industryacademia partnership will be developed to provide collaborative
internships, apprenticeships, and research opportunities fo the students in the predefined areas of
importance which will lead institutions, universities, organisations, academicians, and students to
collaborate on how to learn with one another.

10. Enhancing professional competency:

e The internship should not only focus on employability or research capabilities; there is also a need for
professional principles, ethics, values, and integrity which will enable them to gain perspective, practice,
develop as competency and perform professional tasks in the way that the employment market demands.

INTERNSHIP CATEGORIES:

The undergraduate internships would be classified into two types:

1. Internship for enhancing the Employability:
Recent graduates are lacking knowledge, practical skills, and experience which are mandatory requirements
demanded by employers for recruitment. Graduates face many difficulties after graduation to enrol in the workforce
due to lack in knowledge, practical skills, and experience which are mandatory requirements demanded by
employers.

Employability refers to the certain attributes of an individual that enable him/her to perform any job opportunity in
line with the set standards of performance to meet expectations for the expected job. Students need to develop such
competencies which reduce the obstacles as job seekers and also increase their potential as job providers.
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The internship programs should be well conceptualized and interactive for building following crucial competencies:

* Development of project and its execution
Decision-making
® Confidence development
e  Working/coordinating in a team
® Creative and critical thinking and problem-solving
e Ethical values
e Professional development
e Understand government/local bodies world of work
e Reference of resource persons in the field
* Development of online/ simulation-based module for a virtual research internship
e Understanding the nuances of building a deep-technology start-up
* Study certain entrepreneurs,
e Study of the enterprises, farmers, artisans, artists, performers, expert individuals etc.

2. Internship for developing the Research Aptitude:
Research aptitude refers to the attribute of inquiry/investigation, analysis and interpretations in a scientific and
objective method that facilitates to uncover facts and present an individual viewpoint in an organised manner.

Research internship aims at providing hands-on training to work on research tools, techniques, methodologies,
equipment, policy framework and various other aspects in pursuing quality research.

The research internship programs should be well conceptualized and interactive for building following crucial
competencies:

e [deation and conceptualization of a research question/problem
e [earning about new tools and handling of equipment

e Experimentation and collection of data

e Simulations and development of models

e Preparation and presentation of reports

INTERNSHIP STRUCTURE FOR HEI

An internship provides learning experiences and an opportunity to acquiring new skills. The HEIs should provide a
structured robust mechanism for internship programmes.

The important components incorporated in the mechanism are as follows:

1. Each HEI should create Apex Research and Development (R&D) Cell under which Discipline-specific Research
and Development (R&D) Cells are created across diverse discipline for smooth coordination and functioning of
internships. The Co-ordinators for all units should be appointed.

2. Each R & D unit should have a Nodal Officer who is responsible for developing need and demand-led internship
path with well-defined objectives and outcomes. These Nodal Officers have to explore, reach out to, and sign a
Memorandum of Understanding (MOU) with local businesses, research organisations, HEIs, Expert Professional,
Renowned persons etc. as this will aid in training, research, employment, and start-ups.

3. To define verticals, HEIs must undertake a survey in the local market to understand the needs of
companies/organizations/consultancy and the expectations of students.

HEI should provide many options to students while choosing a sector. making registration and undergoing an
internship/research internship.

Following is an indicative list. You may add as per your insights about surroundings.
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e Trade and Agriculture Area (For Instance, Internships in agriculture, and related domains like farm
internships, agriculture research internships, agri-business internships can be considered as an opportunity
by undergraduate students enrolled in HEIs. The agriculture sector needs to be considered by HEIs for the
internship in rural regions. The HEIs/Universities at their level can explore National Qualification Register
and check the possible job roles across sectors for exploring the internship areas (https://nqr.gov.in/).
However, the

® Economy & Banking Financial Services and Insurance Area

Logistics, Automotive & Capital Goods Area

Fast Moving Consumer Goods & Retail Area

Information Technology/Information Technology enabled Services & Electronics Area

Handcraft, Art, Design & Music Area

Healthcare & Life Science Area

Sports, Wellness and Physical Education Area

Tourism & Hospitality Area

e Digitisation & Emerging Technologies (Internet of Things/Artificial Intelligence/Machine Learning/Deep
Learning/Augmented Reality/Virtual Reality, etc.) Area

e Humanitarian, Public Policy and Legal Service Area

Communication Area

Art (aa types) , Literature, Entertainment

Mass Media

Language

Education Area

e Sustainable development Area

* Environment Area

e Commerce, Medium and Small-Scale Industries Area

4. During internship, student would be attached to an internship supervisor (IS), and Mentor preferably from the
same HEI for a specified duration and conduct a time-bound internship project. The HEI (parent Institute) and the
Internship Providing Organization (IPO) would play important roles in facilitating the smooth conduct of the
internship.

Projects in the form of case study assignment (at individual, group, institute, organization, social level) can also be
assigned to the students or group of students (Few examples: law, management, social works, counselling, sports,
literature, performing art and many more).

A provision of group internship/joint research project may also be considered for handling the chunk of students in
a particular domain by HEIs. The group can be identified for a particular theme assigned to a particular industry or
HEI supervised by an internship supervisor and mentor.

The internship can be linked to the outcomes of value-added/skill development/ability enhancement courses. HEIs
may have both backward and forward integrations.

Backward integrations: It indicates courses designed as prerequisites for internship.

Forward integrations: Developing a list of projects along with a list of mentors from which student can pick
projects

5. HEI should design a Digital Portal where experts, agencies, industries, organisations, mentors, faculty members
will register themselves. The information of all these resource persons will be open and visible to students. HEI
should give application facility to students and also provide the application programming interface (API)
integration, so that when a central portal is available, integration can be made.

6. HEIs can also look upon cluster models where institutions (2-3) can club or make a memorandum of
understanding (MoU) for internships, the information of same need to be mentioned on the portal of HEIs and
student may be willing to opt any and choose the mentor physically or digitally or any mentor outside also at
national or international level.
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7. There must be a mechanism for the orientation of teachers/ training of trainers’/faculty development programs
and it should serve as a prerequisite for the HEIs offering the internships in the programme. In the case of the 4-
year program, the policy needs to be framed for students who have an interest in research right from the beginning
at the undergraduate level.

8. Students can choose industry mentor from HEIs/ research organizations/industrial R&D labs/Universities/ other
national repute institutions / organizations / industries / emergency professional / NGOs / local government
officials/ outside India experts working at the international level/social networking sites (e.g., LinkedIn). The same
portal can be developed at HE/University level. A centrally managed Internship Portal would help in arranging the
internship by the HEIs for the students. The portal will provide information regarding various internship
opportunities like Internshala, etc

9. Certain experienced people superannuated as research scientists, academics, industry professionals, farmers,
entrepreneurs, local artisans and other experts, etc. can get registered on a portal as mentors from various
disciplines. HEIs may network with local administration and identify areas where students can work on
assignments or projects that will give them exposure to social issues in the form of projects.

10. The students can make use of summer & winter breaks for internship so that their academic credits do not get
affected in terms of attendance and other assignments.

INTERNSHIP MECHANISM IN HEI

Figure 1: Operational Structure of Internship

HEls will appaint
Nodal Officer

Registration of
Mentor
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HEISs should develop a roadmap for the smooth functioning of the internship programme through

(i) Research and Development Cell at the HEIs
(i1) Office of the nodal officer

(ii1) Internship portals and about roles and responsibilities of interns, supervisors and mentors
(iv) A list of projects

(v) HEI and internship providing organisation may decide about Internship on mutually agreed terms
and conditions. Internship outcomes should have been incorporated in developing a perspective
among the candidates or students towards a profession and their ability to deconstruct a job role
and to become job-ready as soon as they enter into a job or a profession.

a) Students will apply for research internships on their own or through the mentor of their parent
HEI by registering at the internship portal. The HEI should ensure that such a student has an
appropriate orientation for research through research ability enhancement courses as a part of the
curriculum.

b) Interns will be selected by host organizations based on their selection criteria. The host
organization will arrange to inform the potential intern through the portal itself or through the mail
and will ask for confirmation or for acceptance.

c) If a student fails to get an internship in physical mode, then the host institute should have a
provision for digital or group internship.

d) On receipt of an offer of internship, the student will arrange to consult the internship supervisor,
obtain due permission from the parent institution and join the concerned host organization for an
internship as per the suggested schedule.

e) The student may undergo an internship in the supervisor’s lab/ working space at the host
organization. During the period of internship, the parent HEI through the internship supervisor and
mentor, will arrange to keep track of the activities and performance of students as interns at the
host organization, based on periodic reports submitted by students.

f) On completion of Internship, intern will prepare internship report and get it endorsed by mentor.

ROLES OF IMPORTANT AUTHORITIES WORKING FOR INTERNSHIP:
A) Role of Internship Providing Organisation (Outside HEI)

e Internship Providing Organisation (IPO) is any organisation, HEI, philanthropy, farmer,
government organisation, R&D institutions, research labs, artisans, enterprises, institution/person
of eminence/cooperatives/corporates providing an opportunity to the student for Internship during
the programme

e Internship providing organisation will connect with a nodal officer to look into the matter of
facilitating the interns on arrival with registration, identity cards/ library cards/ internet
subscription/ any other specific requirements, accommodation, etc.

e The mentor from internship providing organisation needs to provide time-to-time guidance to
the candidate to have exposure to the research environment and employability market.

B) Role of Mentor (Inside/Outside HEI)
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e A Mentor is an empanelled individual professional identified by the HEI or by students
himselt/herself through their network. The mentor should be identified and his/her concurrence
should be conveyed to the internship supervisor.

e He/she will be providing expertise/professional/research guidance to the student during the
internship. The mentors will also facilitate networking with other subject matter
experts/professionals, which will enhance the internship experience and learning of the intern.

e They shall be making the timely evaluation of a student and provide him completion
certification/report for submission in HEL.

e The mentor needs to provide guidance to the students digitally or physically throughout the
internship duration.

e The mentor needs to check and validate the performance of students fortnightly and after the
completion of the internship, issue the certificate/report for submission in HEL

e The mentor must ensure the learning of competencies with research orientation among the
students during the internship duration.

e HEIs may integrate the job assigned to faculty with workload assessment.

C) Role of Nodal Officer (Inside HEI)

e Nodal Officer will be appointed by the Vice Chancellor/Director/Principal/Head of the Department
of HEL

e Internship Programme will be fully organised. executed and monitored by the R&D cell of HEI
through a Nodal Officer

e Nodal officer will reach out to other HEIs, Creative and Expert individuals in any field related to
different subjects, research organisations, research labs, corporates, industry, local
administrative offices, heads of certain government offices like labour, municipal, hospital,
tourism, public relations, finance, agriculture, social welfare, etc. to seek the opportunity of an
internship for the institution.

e (Example: the students can participate with local government in processes of census, surveys
and elections and other schemes with proper mentoring mechanisms).

e The nodal officer must connect with the organisation/individuals and make MOUSs so as to
facilitate the students for an internship during the course.

e The nodal officer must ensure the registration of students, internship supervisors, mentors and
internship providing organisation in the portal

e The nodal officer may take care of the interns during their stay and address their problems, if
any.

D) Role of Internship Supervisor (Inside HEI)

e Internship Supervisor will be appointed by the Vice Chancellor/Director/Principal/Head of the
Department of HEI

e Internship Supervisor will be nominated at the start of the academic year for each batch.

e Internship Supervisor will monitor, supervise, and evaluate the student during the internship
duration.

e [nternship Supervisor from the host institute should monitor the regularity of the intern at his/her
workplace. Students should preferably inform the Internship Supervisor at least one day prior to
availing leave during the internship except for emergency.

e At the end of the internship, the Internship Supervisor will ensure issuing of completion
certificates to the intern.
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e Internship offered by the organisation should be followed by one project report and the
assessment on the evaluation can be judged based on the innovativeness of that particular project,
presentation and attendance by HEIs.

DURATION AND SLOTS FOR INTERNSHIP IN CURRICULUM

Each undergraduate student may complete an internship of 2-4 credits during after the 4" semester of
the UG degree programme focussing on Hands-on Training/Short

Research Project. However, the student who has to go for a 4-year UG degree (Honours with
Research) programme will be required to choose courses as given Table 1 during the 8" semester.

Table 1: Activities, Suggested Duration along with a corresponding number of credits of Internship
Programme:

SZ‘ Courses Ssliiifiszfj Duration Suggested Activities Credits
e 3-year UG .
degree e Hands-on Training/Short Research
Project
e Seminar attendance
- 4(;)"—'5“ UG e Read assigned journals to prepare
. egrec After (4™) 60 -120 for seminars 02-04
1 (Honours) Semester ho-ur:s e Study certain entrepreneurs
e Social projects
o 4-year UG e Study of the enterprises/
o Degree " farmers/Creative or Expert
( I({}poPrs ]‘:’H individual in any field related to
esearch) your subjects
e HEI may adopt courses related to
Research Methodology, Research 08
4'[3;3‘“ _[fTG s Tools and Techniques, Research
2 (Hongf:scfv'th 8th Semester Scm::l:tc Ability Enhancement and Policy
3 > Framework
Research) . 5 ; .
e Dissertation/Thesis/Project Work/ 12
Research project

Note: In a 4-year UG degree (Honours) students not undertaking research may do 3 courses for 12
credits in lieu of a research project/dissertation as specified in CCFUP Document.

INSTITUTIONS OR INDIVIDUALS TO BE CHOSEN FOR INTERNSHIPS:

e Government or private organizations

e Higher education institutions

o Universities

e Research and development labs/Research organisations/Centres involved in research/Individual Researcher
* Non-government organisations

e Enterprises

s Centres involved in research-innovativeness-entrepreneurship

e Business organizations
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e Local industry

e Artists/Writers/Dramatist/Poet/Actors and any expert related to the subject area.

e Crafts people

e Any competent individual in domain of life where student will get an opportunity to actively seek
experiential learning for his/her professional growth in liking areas.

ACADEMIC CREDENTIALS & MONITORING OF INTERNSHIP

A. Internship (On field/On job Training or Experiential Learning):

A minimum of 2-4 credits, out of the required minimum 132/176 credits, of a 3-year UG degree/4-year UG degree
(Honours)/4-year UG degree (Honours with Research) can be assigned for Internship as per the National Higher
Education Qualifications Framework (NHEQF) and Curriculum and Credit Framework for Undergraduate
Programme (CCFUP).

An internship of 60 to 120 hours duration after the 4th semester will be mandatory for the students enrolled in UG
degree programmes. For an internship, 1 credit of Internship means 2 hour engagement per week. Accordingly, in a
semester of 15 weeks’ duration, 1 credit in this course is equivalent to 30 hours of engagement in a semester.

B. Research Project/Dissertations/Thesis/Project work

For the 4-year UG degree programme (Honours with Research), engagement of students in the
dissertations/research project during the entire 7" & 8" semester of (4+8=12) credits will be considered as a
mandatory component for the award of the degree.

The dissertation/research project/thesis work should involve 360 hours’ duration during the semesters and it will be
mandatory for the students enrolled in UG degree programmes (Honours with Research)

The students need to essentially submit the research project/dissertations/thesis/project work to the allotted mentor.
The submission of the report with the conduction of viva will also be a component for the successful evaluation of
the dissertation/research project/thesis/Project work.

C. Competencies to be developed during Research Internships:

3-year UG degree, 4-year UG degree (Honours) and 4-year degree (Honours with Research) programme will be
operating strictly adhering to NEP-2020, NHEQF and CCFUP provisions.

Based on the higher education qualification level descriptors for Level-5.5 and Level-6 some of the competencies
with research orientation should be attained by the students by studying the courses under the Research Ability
Enhancement Courses (RAEC) and by undertaking the research internship project.

Following competencies will be expected to be acquired by student:

® The students should be well-versed with the techniques and methods of research that would support
knowledge creation.

® The students should have an understanding of complex problem statements and the ability to develop
solutions for real-life problems.

® The students will possess a good comprehension ability to interpret the oral and written communications in
research papers, and present own interpretations.

® The students will be able to communicate technical information, research findings to the peers.

® The students will be made aware of the research ethics, professional accountability, conduct and will be
able to practice the research ethics and appropriate skills in in his/her own research work.

® The student will be able to enhance academic productivity by developing writing and reading skills and can
make contributions towards social and economic issues from their research in future.

® The research intern can possess an attitude and skill of adaptability and flexibility for new challenges at
organisational and individual level with a mindset of teamwork and ¢
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On the Job Internship (OJT)

Research Internship

1. The evaluation of the internship will be
carried out at the following stages:

Stage 1: The interns will be evaluated by research
internship supervisor based on their efforts and

research output.
Stage 2: At HEIL the intern will be evaluated

through a seminar presentation or viva voce on

his work, by a duly constituted expert committee
(One Internal (Internship Supervisor) and One
external), on the following suggestive aspects.

a. Activity logbook (Prepare it before starting
of the internship with Day and Date, Time
period, Nature of activity/work done/
experiential learning/responsibility carried
out efc and Signature of Student, Mentor
& Internship Supervisor. It will be carried
out by student throughout the period of
internship and be filled regularly) and
evaluation report of Internship Supervisor

b. Format of presentation and the quality of
the ntern’s report

c. Acquisition of skill sets by the intern

d. Onginality and any innovative contribution
e. Significance of research outcomes

f. Attendance

1. Activity logbook (Prepare it before
starting of the internship with Day and
Date, Time period, Nature of work done
and Signature of Student, Mentor &
Internship Supervisor. It should be like
progress report and must be submitted by
student periodically. The span of period
should be decided at the start of the
internship by Internship Supervisor)

2.The research project report shall have an
undertaking from the student and a
certificate from the research
supervisor/mentor/advisor for originality of
the work, stating that there is no plagiarism
and that the work has not been submitted for
the award of any other degree/diploma in
the same Institution or any other Institution.

3.Internship offered by the organisation
should be followed by one project report
and the assessment on evaluation can be
judged based on

a.Innovativeness of Research
b.Presentation and

¢. Viva-Voce

4.The viva-voce examination shall include
both internal and external examiner. The
HEIs need to follow their examination
structure for the conduction of the
examination.

** On the basis of the above guidelines develop the syllabus for On The Job Internship

(Training) and Research Internship

I) Syllabus format for On the Job Training/ Internship (OJ)

Type: On Job Internship (Training) (OJ)
Course Name:

Course Number:

Course Code:

Course Credits: 4

Marks: On Job Training Report/ Research Internship duly signed by Internal Supervisor :

60

External Assessment (Viva Voce) by University appointed Internal
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and External Examiners 40

Total Marks: 100

If Course Credits: 2

Marks: On Job Training Report/ Research Internship duly signed by Internal Supervisor : 30
External Assessment (Viva Voce) by University appointed Internal
and External Examiners 20
Total Marks: 50

Course Learning Outcomes: (Write at least 4 outcomes. You may add more. Use Bloom’s
Taxonomy)

o

°

o

Instructions for teachers and students while doing On-the-Job Training:
1. Selection of Institute/Organization/Consultant/Professional etc. should be based on the areas in the

mandatory or elective courses in the concerned subject.

2. The Institute/Organization/Consultant/Professional etc. under whom the Training/Internship/
Apprenticeship is expected, should be FORMALLY ASSIGNED (In Written Form) by concerned teacher

to every student.

3. Submission of On-the-Job-Training Report duly signed and certified by concerned teacher/guide is A
PRE-REQUISITE FOR APPEARING TO VIVA-VOCE EXAMINATION.

4. TWO COPIES of On-the-Job-Training Report in BOUND FORMAT should be submitted before Viva-

Voce. One copy will be kept by department and the remaining will be returned to student.

Important Notes for Teachers:

1. Prepare a Draft Letter for getting permission from the appropriate authority within the
Institute/Organization or from Consultant/Professional etc. for the On-the-Job-Training/Internship/
Apprenticeship

2. Prepare an Appropriate Format for Writing the On-the-Job Training Report. Kindly see that the First
Page and Certificate Page is common for all students. In the remaining part, try to maintain
uniformity.

For Example:

MARATHI:
The On-the-Job Training Report format may be as follows:

Student’s Name:
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Name Of the College:

Class: Semester:

Subject: Seat Number:

Year Duration of Internship:

Internship Site/ Name of the Institution:

Institute Supervisor’s Name:

College Teacher who supervised:

Introduction:

This section should provide the area of interest. its” importance in contemporary world, the reasons for
choosing this area as well as the institution/organization/consultant/professional etc. .

Description of the organization:

This section should provide a brief overview of the organization where the internship will take place,
including its mission, goals, and services and experience.

Duties and responsibilities:
This section should describe the specific tasks and responsibilities the student had during the internship, as
well as any notable projects or activities they were involved in.

Reflection on learning outcomes and accomplishments:

This section should highlight the key learning and accomplishments the student achieved during the
internship (skills, knowledge, attitude etc.). The student is expected to provide an in-depth reflection on the overall
growth and impact of training.

Areas for improvement:

This section should address areas for improvement the student seen by himself/herself during the
internship. He/she should reflect on how to overcome these challenges or plan strategies for improvement.

Conclusion:
This section should summarize the key takeaways from the internship experience.

Appendices:

This section should include following documents:

e Formal permission letter by Concerned Teacher/Guide sent to concerned
Institution/Organization/Professional/Consultant etc.

e Formal Acceptance Letter by Institution/Organization/Professional/Consultant etc. for Training.

® Activity Log Book (which may contain Attendance sheet with Day, Date, Time, Number of Hours, Brief
description of Training/ Learning activities, Responsibilites taken, Signature of Institutional Authority,
Signature of Concerned Teacher).

* Google Tagged photos of showing Attendance as well as Doing Work

e Compliance Certificate with remarks duly signed by Institutional Authority

e Other supporting material

II) Syllabus format for Research Internship/Dissertation (RP)
Type: Research Internship/Dissertation (RP)
Course Name:

Course Number:
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Course Code:

Course Credits: 8

Marks: Research Internship report duly signed by Internal Supervisor: 120
External Assessment (Viva Voce) by University appointed Internal
and External Examiners 80
Total Marks: (8 Credits are there because it is Research Degree) 200

If Course Credits: 4

Marks: Research Internship report duly signed by Internal Supervisor: 60
External Assessment (Viva Voce) by University appointed Internal
and External Examiners 40
Total Marks: (4 Credits are there because it is Research Degree) 100

Course Learning Outcomes: (Write at least 4 outcomes. You may add more. Use Bloom’s Taxonomy)

Instructions for teachers and students while doing Research Internship:

1. Selection of Institute/Organization/Consultant/Professional etc. should be based on the areas in the mandatory or
elective courses in the concerned subject.

2. The Institute/Organization/Consultant/Professional etc. under whom the Internship is expected, should be

FORMALLY ASSIGNED (In Written Form) by concerned teacher to every student.

3. Submission of Research Report/Dissertation duly signed and certified by concerned teacher/guide is A PRE-
REQUISITE FOR APPEARING TO VIVA-VOCE EXAMINATION.

4. TWO COPIES of Research Report/Dissertation in BOUND FORMAT should be submitted before Viva-Voce.

One copy will be kept by department and the remaining will be returned to student.

Important Notes for Teachers:

1. Prepare a Draft Letter for getting permission from the appropriate authority within the Institute/Organization or
from Consultant/Professional etc. for the Research Report/Dissertation

2. Prepare an Appropriate Format for Writing Research Report/Dissertation. Kindly see that the First Page and
Certificate Page is common for all students. In the remaining part, try to maintain uniformity.

3. Kindly prepare the format which is similar to the format used by Ph. D. students during thesis writing.

4. Kindly note that looking for plagiarism, international standard/style of presentation, certificate for originality etc.

are essentially the responsibility of concerned teacher or supervisor.



49

A. Programme Structure for Level 5.0 of B. A. - I1 - Semester - 111

Teaching Scheme

Examination Scheme

Sr. " _ Practical Semester-end
No. Theory (TH) (PR) Examination (SEE) Internal Assessment (LA)
Course No. of Hours Credits --- Paper Max Min Internal Max Min
Type Lectures Hours
1. MM 111 4 4 4 3 80 28 20 7
2 MM -1V 4 4 4 3 80 28 20 7
3 MN 4 4 4 3 80 28 20 7
4. OE 2 2 2 2 40 14 10 04
= SEC -1 2 2 2 2 40 14 Assignment 10 04
6. VSC -1 2 2 2 I 2 40 14 10 04
7 AEC 2 2 2 applicable 2 40 14 10 04
8. IKS 2 40 14 10 04
(Specific) 2 2 2
110 -
Total 22 22 22 --- 440 - SEE +IA =
440+110= 550
B. A. Programme Structure for Level 5.0 of B. A. - Il - Semester - IV
Teaching Scheme Examination Scheme
Sr. ; Semester-end
No. Theory (TH) Practical Examination (SEE) Internal Assessment (IA)
Course No. of Hours Credits - Paper Max Min Internal Max Min
Type Lectures Hours
1. MM -V 4 4 4 3 80 28 20 7
2! MM -VI 4 - 3 80 28 20 7
3 MN 4 4 4 3 80 28 20 7
4. OE 2 2 2 2 40 14 10 04
5. SEC —1IV 2 2 2 2 40 14 10 04
6. 2 a0 14, | eigement T o
vVSC-11 2 2 2 If
applicable
AEC 2 2 2 2 40 14 10 04
IKS 2 40 14 10 04
(Specifie) 2 2 2
110 -—-
Total 22 22 22 - 440 --- SEE + A=
440+110=550
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(Annexure-I)

SHIVAJI UNIVERSITY, KOLHAPUR

NEP-2020 (2.0): Credit Framework for UG (BA) Programmes under Faculty of HUMANITIES

SEM OJT/FP/CEP/ Total Degree/Cum. Cr.
(Level) COURSES Ok VSC/SEC BEC/VEC) K5 CC/RP Credits MEME
Course-1 Course-2 Course-3
SEMI
0E-1(2) o AEC-ENG-1(2) cc (2) 22
(4.5) DSC-1(4) DSC-1(4) DSC-1(4) (2) IKS Generic (2) UG Certificates
44
SEMII AEC - ENG - 11 (2)
4.5) DSC-11 (4) DSC-11 (4) DSC-I1 (4) 0E-2 (2) SEC (2) |vVEC-DEC (2) CEP (2) 22
Credits 4+4=8 4+4=8 4+4=8 2+2=4 2+2=4 4+4=8 2+2=4 44 Exit Option: 4 credit
Skill/NSQF/Internship
MAJOR MINOR
MAJOR ELECTIVE
SEM 111 MAJOR -11T (4) VSC-1(2) AEC - ENG - 111 (2)
(5.0) MAJOR -1V (4) : MINOR: () OE-3(2) SECII(02) | IKS Specific (2) - & UG Diploma
SEM IV MAJOR-V (4) MINOR- (4) AEC-ENG-1IV (2) 88
= OE-4 (2 VSC-1I (2 & 22
(5.0) MAJOR -VI (4) (2) SECIV ({02]] VEC-EVS  (2)
Credits 8+8=16 4+4=8 2+2=4 4+4=8 4+4=8 . 44 Exit Option: 4 credit
Skill/NSQF/Internship
MAJOR -VII  (4)
SEM V EL-
S MAJOR VIl (4) MA]C(T] El-1 1 MINOR- (4) 0E-5 (2) ‘ x FP - (02) 22
) MAJOR-IX (2) UG Degree
MAJORX  (4) 132
SEM VI EL-
55 MAJOR -XI (4) MAJO[Z‘]EL 1 MINOR- (4) : 5 0JT - (04) 22
) MAJOR -XII (2)
Credits 10+10=20 4+4=08 4+4=08 2+0=2 - - 2+4=6 44
Total 8+16+20+8+8 8+8+8 44442 448 8+8 4+6




MAJORXIII  (4)
SEM VII MAJOR XIV (4) MAJOR -El-3

(6.0) | MAJORXV  (4) (4) RM£2) J . ; . 22 F"::;:z‘":l;su &
MAJORXVI  (2) Degree
MAJOR XVIl  (4) 176
SEM VI | MAJORXVII (4) | MAJOR-EM4 ) ) ) i OJT (04) 22
(6.0) MAJOR XIX  (4) 4)
MAJORXX  (2)
Credits 14+14=28 4+4=08 4+0=4 - - - 0+4=4 44
Total 60+28+8
L credis [ e T 28 [T 0 T 12 16 [ 14 [ 176 [ |
MAJOR -XXI (4) P Four Year UG
S'Eg{n‘;“ MAJOR-XXII  (4) MAICEE} T R - : ; e Az oS
" MAJOR -XXIIl  (2) With
MAJOR XXIV  (4) Research
SEM VI MAJOR-XVX  (4) MAJOR-El-4 ) N R _ RP- (8) 22 Degree
(6:0) | mAjoR XXVI (2) (4) 176
Credits 10+10=20 4+4=08 4+0=04 - . . 4+8=12 44

60+20+8

Note:

B University may decide to offer maximum of three subjects (Courses) in the first year. The student may select one subject out of combination of three
subjects (Courses), (which a student has chosen in the first year) as a MAJOR subject (Course) and one subject (Course) as MINOR Subject in the
second year. Thereby it is inferred that the remaining third subject (Course) shall stand discontinued.

B DSC: Discipline Specific Course

B MAJOR: Mandatory /Elective

B MINOR: Course may be from different disciplines of same faculty of DSC Major

B OE (Open Elective): Elective courses/Open Elective to be chosen compulsorily from faculty other than that of the Major.

B VSC/SEC: Vocational Skill Courses (MAJOR related)/ Skill Enhancement Courses

B AEC/ VEC / IKS: Ability Enhancement Courses (English, Modern Indian Language)/Value Education Courses (Sem. II - Democracy, Elections &
Indian Constitution, (DEC) Sem. IV — Environmental Studies (EVS)/ Indian Knowledge System (Generic & Specific))

B OJT/FP/RP/CEP/CC: On-Job Training (Internship/Apprenticeship) / Field Project (Major related)/ Research Projects (Major related) Community
Engagement (Major related)/ Co-Curricular courses(CC) such as Health & Wellness, Yoga Education, Sport, and Fitness, Cultural activities,
NSS/NCC and Fine /applied/visual/performing Arts / Vivek Vahini etc.



